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Problem statement

QuestionPro does not have the option to prioritize behaviors while answering the survey.
The 360 survey administrator cannot gather open ended feedback for the prioritized

behaviours.



User story

Beth Ann, OPTM Administrator
Workforce Customer

As an administrator, | have to collect ranked behaviors from the evaluators to generate
individual reports. I need the ability to set up/create a priority model so that the

evaluators can rank behaviors for the subject.



Solution

QuestionPro will provide an option to convert a section into a priority model. The priority
model will allow evaluators to rank the behaviors based on the priority. Also, provide

suggestions through open-ended questions.
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Respondent View - Drag and drop ranking
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I Drag - Behavior list order
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I Respondent View - Comments
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